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I am pleased to present on behalf of the Board the 
President’s Annual Report of the Liverpool Catholic 
Club for the year ending 31 December 2023.

Our Club again has had a very successful year both 
here in Liverpool and Thurgoona and has delivered 
another solid profit of over $14.2 million for the 
year. I congratulate Mr Dave Vidler our CEO and 
the club management and staff for this great result. 
The full details of the results are contained in the 
financial sections of this Annual report.

Thurgoona Country Club again performed very well and achieved a very good 
result for the year and continues to achieve year on year profitability due to the 
continued hard work of the management and the team there. 

At the very centre of our existence is to support our local Catholic parishes, 
schools and the wider community of the Liverpool and with our continued 
profitability we have been able to again provide toward $2.1 million in donations 
during 2023, including the Ingham Institute, Open Support, St Vincent de Paul, the 
Arrow Foundation and the many more listed in our Annual Report.

This year has been another busy year of building, refurbishment, and investment 
in our Club for the increased enjoyment of our members.  At Liverpool we 
completed work on upgrading and extending our alfresco areas to include a new 
sports lounge area with upgraded TVs for sports viewing entertainment which 
has been well received by our members. Our major Functions Centre completed 
a multi-million-dollar refurbishment and without doubt is now a showpiece 
function facility in the Liverpool area. We are also well advanced in the design of a 
major refit and upgrade of our front foyer, main lounge and café areas which will 
deliver improved comfort and offerings for our members.

At Thurgoona we are close to submitting plans for a $15 million extension to the 
function and bistro areas which will bring greatly improved dining and functions 
facilities. Plans are also with Council on a refurbishment of our Motel which 
will add an additional eleven rooms, all of which continues to demonstrate our 
commitment and support of our members there. 
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Life 
Members

Thank you to our Life Members who 
have made great contributions 

towards the success of our Club.

With well over nine hundred children 
and youth in our sporting clubs, 
our football fields, Netball courts, 
Ice Rink, championship golf course 
and community facilities provided 
at both Clubs are well utilised and 
appreciated by our Intra-Club 
groups. The Board once again 
thanks the executive committees, 
coaches, managers, and volunteers 
of our Intra-Clubs for their efforts 
and contributions to the success of 
our Club.

Before closing I would like to 
acknowledge and pay tribute to 
Director Phil Coleman OAM, CLO 
who is retiring after almost 42 years 
as a Board member including 7 
years as President. Phil has been 
an integral part of the growth and 
success of our club, beginning as 
a Foundation member and his 
experience and wisdom will be 
missed.

Finally, I would like to thank my 
fellow directors for their efforts 
during 2023, their ongoing support 
and commitment to our Club, our 
members, and the wider Liverpool 
community, to make the Club’s 
achievements possible.
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Community
We support the 
community
Liverpool Catholic Club is dedicated to contributing to the 
Liverpool community by providing support to local schools, 
charities, parishes, sporting clubs, and community groups. Our 
donations, as well as the diverse social and sporting facilities 
we provide, play a crucial role in fostering growth, well-being, 
and support within the heart of the Liverpool community. We 
are proud of the positive impact that the Club has had on the 
local community, and we are committed to our ongoing efforts 
to meet the needs of the community.

DONATIONS IN 2023 TOTALLED 

$2,073,926
WE INVESTED

$249,996
to the Club’s Trust Funds in 2023,  
with total funds invested now exceeding

$5.9 MILLION
These Trust Funds are aimed at ensuring the Club’s 
community support objectives can be met into the future.

1,200

63,097 MEMBERS
TOTAL MEMBERS

340 EMPLOYEES
EMPLOYEES

OVER 600,000
MEALS SERVED IN 2023

IN 2023, SOME OF THE KEY GROUPS WE SUPPORTED ARE:

SUPPORTING

SPORT PLAYERS

All Saints Parish

All Saints Catholic College

Arrow Bone Marrow Transplant 
Foundation

Beyond the Badge Limited

CatholicCare

Mercy Connect

Gandangara Local Aboriginal 
Land Council

Ingham Institute for Applied 
Medical Research

Kirinari Community Services

Lifeline Macarthur

Liverpool Women’s Health Centre

NSW RFS - Middleton Rural Fire 
Brigade

St Vincent de Paul Society NSW

Stand Tall - The Event

Talent Development Project

The Catholic Mission

YES Unlimited

Youth Off The Streets

12
INTRA-CLUBS

LCC in Numbers
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2023Liverpool Catholic 
Club Refurbishment

Will undergo a transformation, in both the indoor 
and outdoor Café areas. Additional seating will be 
provided in separate zones, including indoor areas as 
well as indoor/outdoor alfresco dining spaces. The new 
contemporary design will include warm and relaxed 
interiors, with fresh, light, and landscaped alfresco 
areas. 

The Café and its offering will also be updated with the 
new café offering known as “ROSEMARY and THYME” 
which will include a new display pizza cooking area with 
new pizza oven.

The Lounge Area

The Front Foyer and  Reception

Club Café
The front foyer and reception area will be updated with the aim of improving flow 
through the club entry whilst providing a fresh new look. A new sign in desk will 
provide a central focal point from which the various parts of the club can be easily 
accessed. 

These updated facilities will complete the refurbishment of our major areas in recent 
years and are designed to elevate the overall experience for members and their guests 
attending the Club.

The Lounge area will see a total 
revamp with skylights added to the 
area to bring natural light into the 
space during the day.

The Lounge Bar will be updated 
along with the various styles of 
seating for the comfort of all and will 
be a destination space throughout all 
times of the day and night.

In 2024 we will be continuing the refurbishment of our Club. In recent years we have 
completed the refurbishment of our Laneway Precinct, the Function Centre, Sports 
Complex amenities and change rooms and in late 2023 we completed the works in 
our gaming and Sports Bar areas.

In mid-2024 we aim to commence work in the main entry and reception area, Club 
Café, and the Lounge areas. These works will take us until early 2025 to complete and 
will include:

The Club is committed to providing high quality, 
and upgraded spaces for the benefit of our 
members and the community
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Existing Club Upgrades

Motel RefurbishmentNew Functions Building

Thurgoona Country Club Resort is undergoing some exciting changes as Development
Applications have been submitted to Albury Council for refurbishments to both 
the Club and Motel. The club works include a large extension as well as extensive 
upgrades to the existing parts of the club.

Upgrades to entry and reception area.

New café and bar leading out to a
landscaped undercover terrace and kids
play area.

Refurbished bistro and lounge with new
enclosed terrace facing the golf course.

The terrace is designed as a
semioutdoor space and will feature 
fullheight glass sliding windows for
flexible weather use.

The single storey eastern wing of 
the motel is to be renovated to 
include 11new rooms of varying 
sizes. 

The pool and function space 
opposite will also be updated, 
including new cabana space to the 
pool, refreshed finishes, internal 
renovations and new BBQ area.

Adjacent to the bistro is a
refurbished bar and smaller café.

Refurbished bar lounge facing the
golf course.

Refurbished and extended sports bar 

and TAB area.

New internal and external gaming
lounge.

New admin areas and gymnasium.
Increased golf cart storage and
workshop spaces.

The existing club building is also undergoing extensive upgrades:

The extension to the west of the 
existing building will include a new 
function centre capable of hosting
up to 270 people, featuring:

Large function space dividable into 3 
smaller rooms.

Conference room for up to 15 people. 

Outdoor terrace with stunning
views of Eight Mile Creek and the golf 
course.

Dedicated drop-off, entrance, and
pre-function space with bar.

NEW FUNCTION ROOM

EXTERNAL GROUND LEVEL OF CLUB

REFURBISHED BISTRO LOUNGE

Transformation works will be conducted in several stages to minimise disruption to the 
existing club. Works will commence in the second half of 2024 and continue into late 2025. 
We thank our members for your continued support and understanding while we upgrade 
your club facilities.

Thurgoona Country Club 
Resort Refurbishment
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Environmental, Social 
and Governance 
Strategy

Our ESG Commitment:

In 2022 Liverpool Catholic Club commenced a process to develop an environmental, 
social and governance (ESG) strategy. As part of this initial strategy work LCC identified 
a wide range of initiatives to implement across the organisation to ensure the 
organisation is prepared for a range of new reporting requirements. The Board of 
Directors and executive leadership team believe that modern businesses should be 
expected to act responsibly and contribute to creating a sustainable future.

We have committed to incorporating environmental, social, and governance (ESG) 
considerations into our business operations and decision-making processes. 
We recognise the impact that our business has on the world and believe that by 
addressing ESG issues, we can create long-term value for our members, including our 
employees, customers and the broader community. LCC has engaged specialist ESG 
consultancy ‘ESG Impact’ to provide guidance and support to achieve these objectives.

Environmental
We are committed to minimising our environmental impact by:
• Improving our energy efficiency across our assets and operations
• Measuring and reducing scope 1, 2 and 3 carbon emissions
• Minimising waste generation and enhancing recycling and food waste processes
• Sourcing materials and products from sustainable sources
• Promoting environmental preservation and responsibility among our staff and value 
chain

Social
We are committed to creating a positive social impact by:
• Respecting human rights and promoting diversity, equity, and inclusion
• Ensuring safe and healthy working conditions for our employees and contractors
• Supporting our local communities through philanthropic initiatives, financial support 
and volunteer work
• Aligning our grants process with the Liverpool community and their challenges and 
needs
• Building stronger relationships with our suppliers and business partners based on 
mutual respect and transparency
• Harm minimisation of the impacts within the Liverpool community of gaming and 
promoting responsible gaming compliance

Governance
We are committed to upholding high standards of corporate governance by:
• Ensuring transparency and accountability within our anti money laundering and 
counter terrorism financing program.
• Complying with all applicable laws and regulations, as well as industry standards and 
codes of practice
• Fostering a culture of ethical behaviour and integrity among our employees and 
stakeholders
• Regularly reviewing and updating our policies and procedures to ensure they remain 
effective and relevant
• Succession planning to diversify revenue and reduce reliance on gaming revenue
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 Initiative  Details

Carbon Footprint

• In 2023 LCC completed a self-assessment of our Carbon Footprint including 
Scope 1, 2 and 3 GHG Emissions data collection.

• Longer term the club is committed to reducing this footprint with an emissions 
reduction strategy across the business operations and our suppliers.

Energy Efficiency

• Increase in the solar panels installed capacity by 300kW

• Assessment of the physical impacts and risks that climate change may have on 
our business and assets.

• Assessed a range of energy efficiency opportunities and further explored the 
use of renewable energy across our operations.

Waste Management v  
Circular Economies

• Kitchen incorporating new food waste digester machine.

• Recycling program including cardboard. 

• Removing Styrofoam and moving to paper straws.

• Increased sanitation management.

• Local waste management contractor with KPIs on recycling waste.

• Facilities management explores opportunities to refurbish or reuse parts for 
repair. 

Water Management
• Repair and continued use of onsite water treatment plant.

• Utilising technology to track water consumption to inform strategies to reduce 
consumption across assets.

Asset & Facilities 
Management

• Drought resilient flora.

• Protecting, restoring and improve the natural environment in and around our 
operations, including natural vegetation restoration.

• Asset Management Technology to track Energy & Water consumption figures 
(conducted by EP&T Global).

• Avoid using hazardous pesticides for the maintenance of the green areas.

• Reduction of emissions of air pollution, water pollution, inorganic pollutants, 
ozone-depleting substances and microplastics across our operations.

Procurement & 
Responsible 

• Review of procurement practices and supply chain management in a 
responsible and sustainable way, managing issues such as human rights, 
modern slavery, environmental impacts and sustainable sourcing.

Sourcing
Training

• All management staff attended training on the ESG program. 

• Continual professional development with training and education around ESG, 
harm minimization, sustainability and innovation initiatives. “Investing in the 
learning and development of our people to ensure that we retain a workforce 
that can deliver on our objectives and is future ready.”

 Initiative  Details

Diversity, Equity and 
Inclusion

• Education and training to promote diversity and inclusion among staff. Training 
covers respecting and valuing differences in gender, identity, sexual orientation, 
religion, disability, age, ethnicity and first peoples, as well as diversity of thought 
and experience.

• Developed or enhanced policies supporting equality across the following areas:

                   i.Recruitment

                   ii.Retention

                   iii.Performance Management Process

                   iv.Promotions

                   v.Career Progression Guidance and Mapping

                   vi.Training and Development

                   vii.Key Performance Indicators (KPIs) for managers 

                        related to gender equality

Responsible Gaming

• Responsible Gaming policy to help staff identify problem gamblers and outline 
the best support mechanisms.

• Harm minimization plans in place with partners who provide confidential 
face-to-face, online, and telephone counselling to assist with gambling related 
problems.

• Adopted the Clubs NSW Gambling Code of Conduct.

• Venue initiated and third party exclusions available. 

Staff Engagement

• Ongoing support of staff retention:

                   i.14 Staff with 20+ years service.

                   ii.5 Staff with 30+ years service.

                   iii.115 Staff with 3+ years service.

• Career development:

                   i.10 Staff supported with TAFE Diploma courses.

                   ii.Management and Leadership education provided internally

                      via consultants.

                   iii.On the job training provided as required.

                   iv.Providing pathways for numerous new entrants to the

                       hospitality industry annually.

                   v.Investment into staff training of $295k.

ESG Initiatives ESG InitiativesEnvironment Social
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 Initiative  Details

Employee Health and 
Safety

• Ensuring the highest standards for health and safety across our operations, 
developments and for employees (including contractors), members, as well as 
the wider public that use our spaces. 

• Creating spaces and programmes that support the physical and mental 
wellbeing of our members, customers, and employees.

• Creating and maintaining end of trip facilities to promote healthy living and 
reducing our carbon footprint.

• Ensuring all assets to be accessible and inclusive to all including initiatives such 
as wheelchair accessibility.

Community 
Engagement

• Future direction of grant process includes funding the people and communities 
who make a real difference, Liverpool Catholic Club aims to help tackle social 
and environmental challenges.

• Supporting our local communities through philanthropic initiatives and 
volunteer work.

• Increased internal and external stakeholder engagement with surveys to 
members and staff covering questions on sustainability, safety and ESG topics.

• Outreach to LCC members to identify and address issues of loneliness within 
the community.

Grant Application and 
Tracking of Funds

• The club has developed its own ‘social impact’ measurement process used 
to calculate the lasting changes the club is having on the local Liverpool 
community. The measurement process takes in a multitude of factors to 
determine if their club has a potential positive or negative impact. The long-term 
ambition of the club is to provide far greater benefit to the local community 
than just providing ClubGrants. 

Reconciliation Action

• Commence development of a Reconciliation Action Plan commencing Reflect 
phase.

• Understanding where we can engage and support local indigenous communities 
with grants, in-kind support and outreach.

Social Cont. GovernanceESG Initiatives ESG Initiatives
 Initiative  Details

ESG Oversight

• Creation of ESG working group including the executive leadership team, and 
Board of Directors oversight of program.

• Development of new internal and external reports include:

               i.Social Impact Assessment

               ii.ESG Reporting

Risk Management

• Enhanced development of the clubs Risk Management Framework integrating a 
wide range of risks including ESG and climate change.

• Review of Data Security policies to ensure the utmost security is involved when 
it comes to data protection, data collection, secure storage, and employee 
training, to safeguard sensitive information.

• Review of whistleblower policy in accordance with Australian Government 
legislation. 

• In 2023 LCC reached out to 95 of our key suppliers to identify if any critical ESG 
risks may exist in their business or operations. No legal risks that may impact 
LCC were identified. Although no material ESG risks were identified a report was 
presented to the board breaking down all suppliers into three categories:

• 

• 

• 

• Preparation for Modern Slavery reporting by related to ESG factors such as 
Environmental, Social, and Governance policies, Diversity, Equity and Inclusion 
policies, Conflict of Interest policies, Anti-bribery/Anti-corruption policies, 
modern slavery policies, human rights policies and reporting on emissions.

• Regulator compliance (including RSA, RCG, code of conduct etc).

• High Risk (More than three potential ESG risks)

• Medium Risk (Between 1 and 3 potential ESG risks)

• Low Risk (No ESG risks)
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Governance Cont.ESG Initiatives
 Initiative  Details

Succession Planning

• Creation and development of masterplan and roadmap to continue to enhance 
the assets we own and operate.

• The LCC board are committed to develop long term plans for the business to 
diversify revenue away from gaming following on from the success of the hotel 
development.

Anti Money Laundering 
– Counter Terrorism 

Financing

• Specialist staff trained and appointed for responsible gaming.

• Ensure compliance with AML and KYC expectations.

• Continual exploration of emerging technology which will assist in AML, CTF and 
Responsible Gaming compliance.

• Focus on ensuring duty of care and full compliance with all regulations, 
providing timely and accurate reporting to AUSTRAC.

• Extensive internal training for staff and compliance teams to ensure our team 
meets the highest standards in AML and CTF.

• Engagement of external consultancy to review program and best practice.

• Regular and routine Instances of Enhanced Customer Due Diligence (ECDD).

• Suspicious Matter Reports (SMR) completed as required.

Board of Directors 
Training

• Mandatory oversight training for all Directors on Anti Money Laundering

• Mandatory oversight training for all Directors on Responsible Conduct of 
Gaming.

• Board oversight of Risk Management framework, Risk Appetite Statement and 
Risk Register. 

• Board of Directors training on ESG.

• Board diversity.

• Board skills matrix, training and development.
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Annual
Financial
Report
Liverpool Catholic  
Club Limited
ABN 78 000 874 073

31 December 2023

George Zoltan Ajkay
JP, B.BUS (NSWIT) DIP.TECH 
MANAGEMENT

Managing Director Beta Trading 
Co Pty Ltd.  Joined Club 1997.  
Appointed Director in April 2004. 
Chairman Building and Site 
Development Committee. Vice 
President February 2021 to current.

Gregory Peter 
Richardson
Executive Director, Ernst & Young.  
Member since 1981.  Appointed 
Director in September 2003. 
Member Risk and Governance 
Committee. Vice President 2016 
to January 2021. President January 
2021 to present.

Dang Tuong Van 
Nguyen
B. APPLIED SCIENCE - 
PHYSIOTHERAPY (USYD) 

Company Director. Member 
since 2015, appointed Director in 
February 2019. Owner/ Director 
and Principal, Movement Essentials. 
Committee member netball intra-
club 2009 – current. Member Intra 
Club Committee.

Joseph Mancini
B.BUS (CHARLES STURT), CPA

Accountant (retired). Member since 
1990. Appointed Director in January 
2015. Member Risk and Governance 
Committee. Member Intra Club 
Committee (Finance).

Phillip Vincent 
Coleman
OAM, CLO

Retired.  Formerly Technical 
Officer, Australian Atomic Energy 
Commission. Foundation Member, 
Life Member, appointed Director 
in June 1982.  Vice-President 1994 
- 1996.  Member Building and Site 
Development Committee. President 
1996-2003.  Chairman Intra-Clubs 
Committee. Retired from Board 
March 2024. 

Anthony Michael Atkins
 B.SURV (UNSW)

Registered Surveyor.  R.P.S. Group 
(Consulting Surveyors).  Director Rose 
Atkins Rimmer (Water Infrastructure).  
Club member since 1985, Life 
Member, appointed Director in 
March 1989. Member Building and 
Site Development Committee.  Vice-
President 1998-2003, President 2003-
2016, Chairman Risk and Governance 
Committee.

Fortunato (Lucky) 
Legato 
Retired TAFE Teacher & Workplace 
Assessor (28 years). Member since 
1998, Life Member, appointed 
Director in March 2021.Business 
Owner – building and renovation 
company. Director for Public 
Relations, President / Committee 
member LCC Bocce Club, 2002 to 
current.

Sebastian Busa
B.BUS LLB (UTS)

Partner and Head of Structured 
Assets (including Real Estate 
and Hotels and Resorts), Baker 
McKenzie, Solicitors.  Member since 
2021. Appointed to Board March 
2024.

Directors
The Directors of the company in 
office at any time during or since the 
end of the financial year are:

Directors’ 
Report
The Directors present their report, 
together with the financial statements 
of Liverpool Catholic Club Limited 
(the company) for the year ended 31 
December 2023.
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Liverpool Catholic Club
424-458 Hoxton Park Road

Prestons NSW 2170

Telephone 02 8784 4878

www.liverpoolcatholic.com.au


